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AGREEMENT
This Agreement has been entered into between The 
Kroger Co. of Charleston, West Virginia, herein designated as the 
Employer and Local No. 347, or its successor affiliated with the 
Amalgamated Meat Cutters and Butcher Workmen of North America and 
the AFL-CIO hereinafter designated as the Union.
ARTICLE 1
The Employer and the Union each represents that the 
purpose and the intent of this Agreement is to promote cooperation 
and harmony, to recognize mutual interests, to provide a channel 
through which information and problems may be transmitted from one
to the c--r, to formulate rules to govern the relationship between
the Union and the Employer, to promote efficiency and service and 
to set forth herein the basic agreements covering rates of pay, hours 
of work and conditions of employment.
ARTICLE 2
The Union shall be the sole and exclusive bargaining 
agent for all employees except store managers and co-managers in the 
stores of the Employer which are operated by the Charleston Division 
of The Kroger Co.
ARTICLE 3
All employees as defined in Article 2 shall immediately 
after thirty (30) days of employment, or after thirty (30) days 
following the effective date of this Agreement, whichever is later, 
become members of the Union and shall maintain membership in good 
standing as a condition of employment. The Employer may secure new 
employees from any source whatsoever. During the first thirty (30) 
days of employment, a new employee shall be on a trial basis and may 
be discharged at the discretion of the Employer.
B. The Employer will furnish the Union weekly with a list
of new employees.
ARTICLE 4
The management of the business and the direction of 
the v/orking forces, including the right to plan, direct and control 
store operation, hire, suspend or discharge for proper cause, relieve 
employees from duty because of lack of work or for other legitimate 
reasons, the right to study or introduce new or improved production 
methods and facilities, and the right to establish and maintain rules 
and regulations covering the operation of the stores, are vested 
in the Employer. Nothing contained herein shall deprive an employee 
of his rights as provided for by this Agreement.
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ARTICLE 5
A . The Employer will recognize a shop steward in each
store. It is expressly understood and agreed that the shop stewards 
shall be full-time employees and shall be the last to be laid off 
in any case.
B. Should any differences, disputes or complaints arise 
over the interpretation of the contents of this Agreement, there 
shall be an earnest effort on the part of both parties to settle such 
promptly through the following steps when practical.
STEP 1. By conference between the shop steward 
and the manager of the store or zone
manager.
STEP 2. By conference between an official of the 
Union and the zone manager.
STEP 3. By conference between an official or
officials of the Union and the Division 
Vice President, a representative of the 
company so delegated by the Division 
Vice President, or both.
C. In the event that the difference cannot be adjusted, it 
will be referred within ten (10) days to a Board of Arbitration con­
sisting of three members, one member to be selected by the Employer, 
one to be selected by the Union, and these two to select the third 
member of the Board as chairman. This Board shall be completed within 
ten (10) days, unless the chairman of the Board cannot be agreed
upon and, in this event, the matter shall be referred to the Director 
of the Federal Mediation and Conciliation Service who shall appoint 
the Chairman. The decision shall be rendered by the Board within two 
weeks, unless an additional period of time is mutually agreed upon.
The decision of this Board shall be final and binding upon all parties.
D. There shall be no strike or lockout during the term
of this Agreement, providing the procedure of arbitration as outlined 
herein is adhered to by the parties hereto.
E. The duly authorized representative of the Union shall 
be permitted to enter any of the places of the Employer covered by 
this Agreement during working hours to ascertain whether the provisions 
of this Agreement are being kept and complied with.
F« The Employer shall have the right to call a conference
with officials of the Union for the purpose of discussing his 
grievances, criticisms or other problems.
Grievances must be taken up promptly, and no grievance 
will be considered or discussed which is presented later than twenty 
(20) calendar days after such has happened, except grievances pertain­
ing to wages.
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H. All grievances which are referred to the Divisional 
Vice President must be presented in writing. It is agreed by the 
Company that all such grievances, when referred to the Division 
Vice President, shall be recognized in writing and the disposition 
of same shall also be made to the Union in writing.
I. The Employer shall have the right to discharge for
any good and sufficient cause. Any discharge shall be subject to the 
grievance procedure. If arbitration results in reinstatement, back 
pay shall be paid in accordance with the decision of the arbitrator.
ARTICLE 6
Rate of pay and pay schedules as set forth in wage 
Schedule "A" attached hereto, shall remain in effect for the life of 
this Agreement and shall constitute the basis for determination of 
wages for time worked, subject to the re-opening clause in Article 12.
ARTICLE 7
A. The hours for each employee shall be scheduled by the 
Employer. The Employer will post a satisfactory schedule of hours
to govern working hours and time off for all employees. This schedule 
will be posted by noon on Saturday to cover the following week. All 
time worked by regular full-time employees outside of the posted 
schedule will be paid for at time and one-half.
B. Forty (40) hours shall constitute the standard week 
for all full-time employees. Work in excess of forty (40) hours in 
any one week or eight (8) hours in any one day shall be paid for at 
time and one-half. Overtime shall be paid on either the day or the 
week, whichever is the greater, but not on both.
C. There shall be no split schedule for employees.
D. All regular employees shall receive a full day off 
per week.
E. ~- The following shall be considered holidays: New Year's 
Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and 
Christmas Day. When work is' performed on these days, it shall be paid 
for at double time. In a week in which one of the above holidays 
occur, employees will waive the normal full day off and all full-time 
employees who work the full day before and the full day after the 
holiday will receive eight hours* straight time pay in addition to the 
hours actually worked. Employees who work overtime during a holiday 
week v/ill receive straight time for such overtime unless the hours 
actually worked exceed forty. Overtime on the day after eight (8) 
hours applies in holiday weeks. Employees who are on vacation during 
a holiday week will receive the holiday pay. Employees who are absent 
either the day before or after the holiday, due to proven illness, 
will still receive the .holiday pay if they have worked any part of the 
holiday week. Full-time employees will not be laid off to avoid 
payment of holiday pay. An employee who is temporarily in a non-union 
position during a holiday week will receive holiday pay at his regular 
rate. Double time shall also be paid for all work on Sundays.
2.
E.-2 Full-time employees shall also have the Monday follow­
ing the employee's birthday except when this is in a holiday week 
when it will be deferred to the following Monday. W hen this birth­
day holiday occurs the employee will have Tuesday scheduled as his 
regular day off for that week unless his scheduled day off in the 
preceding week was Saturday.
E. -3 Effective January 1, 1965 part time employees who have 
been employed three (3) months or mere will receive four (4) hours 
holiday pay in any holiday week, provided they work as scheduled 
during the holiday week. This includes the birthday holiday week.
F. The hourly rate of pay shall be determined by dividing 
the employee's weekly wages by the number of hours in his normal 
work week.
G. -l Any employee who is instructed to report to work shall 
be guaranteed at least four hours' work, except students or school 
boys who work after school hours. When an employee is called back to 
work after completing his shift he will receive a minimum of four
(4) hours work at time and one-half if the employee is willing to 
work the four (4) hours. When school boys are instructed to report 
for work after school during the week, they shall be guaranteed that 
portion of four (4) hours for which they are available, and if he works 
on Saturday shall be guaranteed four (4) hours.
G. -2 All part-time employees who are scheduled in a parti­
cular week shall be guaranteed at least fifteen (15) hours work or 
fifteen (15) hours' pay in lieu of work, provided they do not absent 
themselves. Such employees shall be paid time and one-half after 
nine (9) hours in any one day. The fifteen (15) hour minimum shall 
not apply when a part-time employee is called in to cover the bonafide 
absence of a scheduled employee on the last two working days of the 
work week.
H. The Employer agrees to furnish all linens and laundry 
and to stand the expense of sharpening tools.
I. All employees shall have one hour for lunch not less 
than two and one-half (2>?) hours and not more than five and one-half 
(5£) hours after starting to work and an employee scheduled for nine 
(9) hours shall have his lunch period scheduled so that there is no 
more than five and one-half (5^) hours scheduled after lunch, unless 
on overtime.
J. Any member of the local being elected to a permanent
office or as a delegate to any Union activity necessitating temporary 
leave of absence shall be granted such leave of absence and shall,at 
the end of his term in the first instance, or at the end of his mission 
in the second instance, be guaranteed re-employment at his former 
wage rate, plus any increase or less any reduction that may have 
become effective during his absence.
K. No transfer from one store to another shall be made
unless such transfer is agreeable to the person involved. On trans­
fers from one town to another, the expense of such transfers shall be 
borne by the Employer. s n s .
4
L. There shall be no reduction in pay and no increase in 
hours as a result of the signing of this Agreement.
M. All full-time employees will receive a fifteen (15) 
minute scheduled rest period in each half day. These will be in lieu 
of and not in addition to previous informal rest periods. Any part- 
time employee scheduled for a full day will also receive the rest 
periods. Any part-time employee scheduled for a full half day will 
receive a rest period. Any part-time employee scheduled to v/ork
six and one-half (S£) hours or more will receive a second rest period 
Rest periods will be scheduled as nearly as possible in the middle 
of the half day. A third rest period will be given to an employee 
required to work over-time when it is anticipated that such over-time 
will bring the hours worked on that shift to ten (10) hours or more. 
This third rest period shall be at the beginning of the overtime.
N. An employee will receive one (1) week’s notice or one 
(1) week’s separation pay in lieu of notice in case of permanent 
layoff.
0. —1 The Employer shall pay to the Food Store Employees
Union Insurance Fund the amount of $13.84 per month for each "regular" 
employee, by Company definition, who has worked any part of the pre­
ceding month. This trust is to provide insurance for employees, 
their families and dependents, covering life insurance, hospital care 
and medical and surgical benefits and for the payment of the fees of 
qualified physicians, for preventive medical examination of employees, 
if such should be provided by the trustees, and for no other purpose.
It is to be administered by trustees representing the Union and the 
Employer. It is further agreed that this trust, details of which 
are set forth in a separate instrument, is hereby made an integral 
part of this Agreement. An employee on vacation will be considered 
as working for the purpose of:this Article. When an employee first 
qualifies as a "regular" employee the Company will pay to the Union 
eight (8$) per hour for all hours worked during the qualifying twelve 
(12) weeks.
0.-2 The Employer will pay the premium on $2,000. group
life insurance coverage with the Prudential Insurance Company, for 
all regular employees. The Employer will also pay the premium on 
the present Health and Accident Insurance coverage with Kemba Mutual 
Insurance Association for all regular employees. If a regular employee 
covered by Kemba Insurance is off the job due to a disability covered 
by Workmen’s Compensation, the Company will pay the difference between * 
the Workmen's Compensation Benefit and the amount he would have 
received from Kemba had it not been a Y/orkmen’s Compensation case, if 
the Kemba Benefits would have exceeded the Workmen’s Compensation.
0.-3 It is agreed that if and when a provision*is made by
the Trustees of the Food Store Employees’ Union Insurance Fund.to 
provide*hospitalisation benefits to retired enployees> if lagai, this 
shall not require additional contributions by the Employer to the 
fund for said purpose.
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O. -4 if and when a provision is made by the Trustees of the 
Food Store Employees’ Union Insurance Fund, it is agreed that the 
Fund may pay up to one hundred($100.00) dollars per month to 
employees during their six (6 ) month waiting period when totally and 
permanently disabled. Such change shall not require additional 
contributions by the Employer to the Fund for said prupose.
P. The method of computing pay will be in accordance with 
letter from the Employer to the Union dated September 5, 1958, a 
copy of which is attached hereto.
Q. -l. The following provisions will apply to all stores 
except Clarksburg, West Virginia.
Q.-2. Any full-time employee who works more than one night
in any one week past 6:15 P.M. shall be paid overtime at the rate of 
one and one-half his straight time hourly rate for all hours worked 
past 6;15 P.M. on nights other than the first night so worked. This 
will apply only to the nights when the store is open for business and 
will not apply to night stocking employees during hours worked after 
the store is closed.
Q.-3. At Clarksburg, West Virginia, any full-time employees
who work more than two (2) nights in any one (1) v/eek past 6:15 P.M. 
will be paid on the same basis after the second night.
Q.-4. In all stores which are open at night employees will
be rotated so that the same employees will not have to work the heavy 
night or nights of each week.
Q. -5. Full-time employees hired after November 26, 1961 may 
be scheduled to work two (2 ) nights per week at straight time in any 
store which is open at night.
R. Any employee holding an outside full-time position 
shall be limited to sixteen (16) hours per week except school teachers 
during vacation periods. During the vacation period students may 
exercise seniority only for the number of hours they were available 
during the school year. School teachers may exercise full seniority 
during summer vacations.
S. Part-time employees who accept full-time employment 
with another Employer shall be separated by this Employer (effective 
with signing of this agreement).
ARTICLE 8
A, It is understood and agreed that the strict seniority
rule cannot apply to the food indsutry. However, seniority rights 
shall prevail in determining vacations, days off, lay-offs, call 
backs after lay-offs, and as far as possible in promotions. Area 
seniority shall prevail in accordance with the seniority areas shown 
in Schedule B.
B. Seniority shall be considered broken if an employee
is duly discharged by the Employer, if he \?oluntarily quits, if he 
has been laid off continuously for a period of more than six months, 
or if he is called back to work after a lay-off and does not report 
for work within one week.
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C. An employee may be granted a leave of absence not to 
exceed ninety (90) days upon written permission from the Employer.
Female employees requesting pregnancy leave shall be granted the 
amount of leave of absence up to a total of nine months. When any 
employee takes a leave of absence he shall be returned to the same 
store from which he took such leave, provided he has seniority over 
the other employees in like classification in the same store.
D. Part-time employees who become available for permanent 
full-time employment will be given consideration in filling permanent 
positions. Part-time employees will not accrue seniority over full­
time employees but will have seniority as far as other part-time 
employees are concerned. Part-time employees will have seniority 
rights to hours for which they are needed and are available up to 
thirty-six (36) hours per week.
E. At the end of each Kroger 4-week period, a senior part 
time employee may request a transfer to another store in his seniority 
area, provided a younger employee in his classification in such store 
has been working more hours during the 4 week period. Such request 
must be made by Wednesday of the week following the 4-week period,
with the transfer effective the following week. An employee requesting 
such a transfer must be available to work the hours being worked by 
the younger employee. The younger employee may in turn replace any 
part time employee in his seniority area on the same basis, or change 
places with the transferring employee.
F. No transfer from one seniority area to another shall
be made unless such transfer is agreeable to the person involved and 
to the union. This will not apply to department heads.
ARTICLE 9
A.-l All employees who have completed one year of continuous
service, accidents arising out of the course of employment, illness 
and temporary layoffs excepted, shall be given a one week vacation 
with pay. All employees who have completed three years of continuous 
service shall be given two weeks’ vacation with pay. All employees 
who have completed eight (8) years of continuous service shall be 
given three (3) weeks vacation with pay. Vacation schedules will be 
posted at the beginning of the vacation period. In the event an 
employee with seniority does not select a vacation period at that 
time, he shall later have the choice of the available periods. All 
vacations shall start at the beginning of a calendar week. Vacation 
schedules shall be posted by April 1. Part-time employees will 
receive pro rata vacations equal to the average hours worked.
A.-2 Employees who have completed twenty (20) years of
continuous service shall be given four (4) weeks vacation with pay.
A0-3 Effective January 1, 1965 employees who have completed
eighteen (18) years of continuous service shall be given four (4) 
weeks vacation with pay.
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3. Leave of absence totalling 90 days or less in any
calendar year shall not affect vacation. Leave of absence totalling 
more than 90 days shall have the following effect upon vacation:
Leave of more than 90 days but not over 180 days 
shall reduce vacation and vacation pay by one-fourth.
Leave of more than ISO days but not over 270 days 
shall reduce vacation and vacation pay by one-half.
Leave of more than 270 days shall disqualify for 
vacation.
There will, however, be no reduction in credit 
toward vacation while an employee is drawing 
Kemba Benefits or Workmen’s Compensation Benefits.
ARTICLE 10
Any employee who enlists or is inducted into military 
service shall be returned to his job and retain his seniority under 
the provisions of the Federal Selective Service Act.
ARTICLE 11
A. A maximum of three (3) days leave of absence with pay
shall be granted in the event of a death in the immediate family of 
any regular full-time employee, but in no case will he receive more 
than the basic weekly pay. By immediate family is meant parent, 
brother, sister, wife, husband, child, or any other relative residing 
with the employee.
B. If any regular full-time employee is required to
serve on a jury, he shall be paid for hours necessarily absent from 
work because of such service.
ARTICLE 12
This Agreement shall continue in effect from October 4, 
1964 through October 7, 19S7 and shall automatically be renewed from 
year to year thereafter unless either party serves notice in writing 
to the other party 60 days prior to the expiration date of a desire 
for termination or for changes in this Agreement.
cate copies
th a  JMkv
In Witness Whereof the said parties have caused dupli- 
hereof to be executed by-^their duly authorized officers 
_________________day of- W g - C ^  ,-JUV__________, 1964.
FOR THE UNION: FOR THE EMPLOYER:
SCHEDULE "A” - WAGES
EFFECTTVS EFFECT'I VS EFFECTIVE
Geto 4. 1964 Oc t- 3. 1965 Oct. 2, 1966
per Hr„ Per WK, per Hr. Per WK, per iir. Per WK.
Clerk-Meat or Grocery
■Start $2.06 $ 82.40 $2.16 $ $9.40 $2. 2S $ 90.40
i^ fter S months 2.1475 85.90 2.2475 89.90 2.3475 93.90
After 1 year 2.2475 89.90 2C3475 93.90 2.4475 97.90
After 2 years 20 425 97.00 2.525 1 0 1 .0 0 2.625 105.00
After 3 years 2 C 60 104.00 2.70 108.00 2.80 11 2 .0 0
Part-Time Clerk -
Cleat or Grocery) (A )
"Start 1.95 2.05 2.15
After 6 months 2 .0 0 2 .1 0 2 .2 0
After 1 year 2 „ 10 2 .2 0 2.30
Head produce Clerk
CB) 2.75 1 1 0 .0 0 2.85 114.00 2.95 118.00
(C) 2.9125 116.50 3.0125 120.50 3.1125 124.50
(D) 2.975 119.00 3.075 123.00 3.175 127.00
(E) 3.10 124.00 3.20 123.00 3.30 132.00
Head Grocery Clerk
( a j 208625 114.50 2.9625 118.50 3.0625 122.50
CC-) 3.00 1 2 0 .0 0 3.10 124.. 00 3.20 128.00
(H) 3.0375 121.50 3.1375 125.50 3,2375 129.50
C D Sc1625 126.50 3.2625 130.50 3.3625 134.50
Head Stock Clerk - Night„  --- -------- [j T 2'. 70 2.80 2.90
Head Checker (K) 2.675 107.00 2.775 1 1 1 .0 0 2.875 115.00
CL) 2.775 11 1 .0 0 2.875 115.00 2.S75 119.00
Head Dairy Clerk (K) 2.675 107.00 2.775 1 1 1 .0 0 2.875 115.00
CL) 2.775 1 1 1 .0 0 2.875 115.00 2.975 119.00
Meat Counter Clk0 (M) 2.775 1 1 1 .0 0 2.875 115.CO 2.975 119.00
Journeyman ~ Service Markets
if.DT" 120.40 3.11 124.40 3.21 128.40
Journeyman - Self-Service Markets
37T3b 125o 40 3.235 129.40 3.335 133.40
Head Meat Cutters
$i.suo or less 3.1575 126.30 3.2575 130.30 3.3575 134.30
$1801 to $2250 • 3.2325 131.30 3.3825 135.30 3.4825 139.30
$2251 to $4000 3.395 135.80 3.495 139.80 3.595 143.80
$4001 to $5000 3.4575 138.30 3.5575 142.30 3.6575 146.30
$5001 to $6000 3.5075 140.30 3.6075 144.30 3.7075 148.30
$6001 to $7000 3.5825 143.30 3.6825 147.30 3.7325 151.30
$7001 to $3500 3.6575 146.30 3.7575 150.30 3.8575 154.30
$8501 to $10,000 3.7325 149.30 3.8325 153.30 3.9325 157.30
$10,001 plus 3.795. 151.80 3.895 155.80 3.995 159.80
The rate for Head Meat Cutters will be determined by using the average 
weekly meat sales of each store for the 13 periods prior to the 
anniversary date and applying the sales to the above table.
On new stores or stores which may be remodeled, the average sales for 
the first 12 weeks will be used in classifying the store for the pur­
pose of determining the rate of pay for the Head Meat Cutters, using 
the above scale, and for the purpose of determining whether there shall 
be a Meat Counter Clerk.
(A) part-time progressions will be on a calendar basis for the six 
month and one-year brackets. Thereafter progression will be to 
the one year full time bracket after 2,030 hours from starting 
date, and further progression on the full-time rate for each 
additional 2,030 hours.
(B) In stores with $ 7,500 sales avg. for 13 periods
(C) ” " " 10,000 " M M " "
(D) «• " •< 2 0 ,0 0 0 " " " " "
(E) " ’* " 35,000 " " " " "
(E) " " " 1 0 ,0 0 0 ” " " " »
(G) " " ,T 17,500 M " " " "
(H) " " " 25,000 " " " " "
(I) " ” *» 35,000 " ” '» " "
(J) This rate applies to all hours worked on night stocking by an 
employee designated as a Head Stock Clerk - Night. The night 
stocking premium provided hereinafter shall be in addition to 
this rate.
(K) In stores with $15,000 sales avg. for 13 periods
(L) " " " 25,000 " M " " "
(M) In markets with $5,000 meat sales per week for 13 periods
In new stores or stores which may be remodeled, the average sales for 
the first twelve (12) weeks will be used in classifying the stores for 
the purpose of determining the rate of pay of grocery department 
classifications where the rate is based on volume.
An employee acting as relief department head or vacation department 
head for two full days or more in any one week will receive the rate 
of pay established for the job in which he is relieving on the follow­
ing classifications; Head Meat Cutter, Head Grocery Clerk, Head 
Produce Clerk, Head Checker, Head Dairy Clerk.
In hiring,employees will be given credit for previous employment with
The Kroger Co.
There shall be a 10$ per hour premium paid for all hours worked after 
stores are closed, unless the employee is on overtime when the 10$ 
premium will not apply. This premium will also not apply to the first 
fifteen (15) minutes after store closing. No employee who has worked 
on night stocking will be required to report back to work without a 
break of ten (10) hours between shifts.
All markets selling fresh meat shall have a Head Meat Cutter.
In $60,000 stores an assistant to Head Checker Ghall receive $5.00 above 
her classified rate (effective week following signing of this 
agreement).
SCHEDULE B - SENIORITY AREAS
CHARLESTON (a) -• Belle
Marmet
Kanawha City 
Store No. 147
(b) -■ Dunbar 
St, Albans 
S. Charleston
Nitro
Clendenin
Other Charleston Store
HUNTINGTON Huntington
Catlettsburg
Ironton
Ashland
BECKLEY Beckley
Mullens
Hinton
Oak Hill
Gauley Bridge
Whitesville
White Sulphur Springs
East Rainelie
Lev/is burg
PARKERSBURG Parkersburg
Marietta
Ripley
POINT PLEASANT Point Pleasant
Pomeroy
Gallipolis
PRESTONBURG Prestonburg
Pikeville
Paintsville
Logan
Madison
CLARKSBURG Clarksburg
Salem
Weston
Elkins
Buckhannon
September 5, 1953
Ur. Sherwood Spencer 
Food Store Employees Union 
Capital Theatre Building 
Summer Street
Charleston 25, West Virginia 
Dear Sherwood:
It is agreed that effective September 21, 1953, the following method 
shall be used in all stores of The Kroger Co., Charleston,Division 
for computing time on time cards for the purpose of paying v/ages to 
each employee.
1, Mo time card shall be punched before two (2) minutes of the 
employee’s scheduled starting time. From two (2) minutes 
before to the employee's scheduled starting time, time 
shall be computed from the scheduled starting time.
2, Cards punched on starting to work up to and including two 
(2) minutes after the employee’s scheduled starting time, 
the employee shall be paid from the scheduled starting time. 
Cards punched three (3) minutes up to and including five (5) 
minutes after the scheduled starting time, the employee shall 
be docked one-twelfth (1/12) of an hour or five (5) minutes. 
Cards punched up to and including seven (7) minutes past the 
scheduled starting time,the employee shall be docked for 
one-twelfth (1/12) of an hour or five (5) minutes. Cards 
punched from eight (8 ) minutes up to and including ten (10) 
minutes, the employees shall be docked two-twelfths (2/12)
of an hour or ten (10) minutes. For other times, the same 
principle shall be followed, allow two (2 ) minutes each time 
in favor of the employee and at three (3) minutes up to 
five (5) minutes or each multiple deduct one-twelfth (1/12) of 
an hour or five (5) minutes. No employee shall be allowed 
under any circumstances, to make up time at the end of any 
scheduled shift or scheduled week because of time punched 
after scheduled starting time as outlined in this paragraph.
3, Cards punched at the employee's scheduled quitting time up to 
two (2 ) minutes after, the employee shall be paid to the 
scheduled quitting time. Cards punched three (3) minutes
up to and including five (5) minutes after the scheduled 
quitting time,the employee shall be paid one-twelfth (1/12) 
of an hour or five (5) minutes at time and one-half. Cards 
punched up to and including seven (7) minutes past the
scheduled quitting time, the employee shall be paid for one-' 
twelfth (1/12) of an hour or five (5) minutes at time and 
one-half. Cards punched from eight (8 ) minutes up to and 
including ten (10) minutes the employee shall be paid two- 
twelfths (2/1 2) of an hour or ten (1 0) minutes at time and 
one-half. For other times the same principle shall be 
followed, allow two (2 ) minutes each time in favor of the • 
employer and at three (3) minutes up to five (5) minutes 
or each multiple, pay one-twelfth (1/1 2) of an hour or five 
minutes at time and one-half.
Very truly yours,
(Signed) D. 3. Morriss
DZi.l/rj
cc: A. Scherz
January II, 1SS3
Mr. Sherwood Spencer 
pood Store Employees Union 
Capital Theatre Building 
Summer Street
Charleston 25, West Virginia 
Dear Mr. Spencer:
Confirming our telephone conversation of yesterday, we are 
agreeable to physical examinations for the wife or husband 
of employees on the basis outlined in your letter to Mr. Parker 
of December 17, 1362. Your letter indicates that this 
would be offered on a temporary basis and we would suggest 
that this be done for a year to determine the results.
Inasmuch as the language in our contract specifically refers 
to "preventive medical examination cf employees," this 
letter shall be considered as an amendment to the agreement.
Best regards,
HDH/rj
cc: J.A.Barron 
W.K.Rogers
s/s Howard D. Harris
BLS 2453a .  5746 Budget Bureau No. 44-R003.il 
Approval expires March 31, 1967
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U.s. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T IS T IC S  
W a s h i n g t o n  25, D.C.
March 2, 1965
Mr. Sherwood M. Spencer, Secretary-Treasurer 
Amalgamated Meat Cutters #347 
P. 0. Box #2751 
Charleston, West Virginia
Dear Mr. Spencer:
Thank you for sending us the current union agreements) 
identified below.
For use in preparing studies of collective bargaining prac­
tices, we should like to know the number of employees covered by 
each agreement. Please supply current information in column (3) 
below and return this form in the enclosed envelope which requires 
no postage.
Your cooperation is appreciated.
Very trulv vours,
Ewan Clague C /
Com mis sione r of Labor Statistics
Establishment
(1)
Name of union 
(2)
Number of employees 
normally covered by 
agreement
(3)
The Kroger Company 
Charleston Division
Amalgamated Meat Cutter 
Local #347 1 ’ ^ ' a ' ^ x  T
